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European Parliament resolution of 18 December 2008 on the European Job Mobility Action Plan
(2007-2010) (2008/2098(INI))
(2010/C 45 E/05)

The European Parliament,
— having regard to the Treaty establishing the European Community, and in particular Articles 18, 136, 145,
149 and 150 thereof,
— having regard to the Commission communication of 6 December 2007 entitled ‘Mobility, an instrument
for more and better jobs: the European Job Mobility Action Plan (2007-2010)’ (COM(2007)0773),
— having regard to Directive 2005/36/EC of the European Parliament and of the Council of 7 September
2005 on the recognition of professional qualifications (1),
— having regard to Directive 2004/38/EC of the European Parliament and of the Council of 29 April 2004
on the right of citizens of the Union and their family members to move and reside freely within the ter
ritory of the Member States (2),
— having regard to Decision 2241/2004/EC of the European Parliament and of the Council of 15 December
2004 on a single Community framework for the transparency of qualifications and competences
(Europass) (3),
— having regard to Regulation (EEC) No 1408/71 of 14 June 1971 on the application of social security
schemes to employed persons, to self-employed persons and to members of their families moving within
the Community (4),
— having regard to Council Regulation (EEC) No 574/72 of 21 March 1972 laying down the procedure for
implementing Regulation (EEC) No 1408/71 on the application of social security schemes to employed
persons, to self-employed persons and to members of their families moving within the Community (5),
— having regard to the Commission communication of 27 June 2007 entitled ‘Towards common principles
of flexicurity: more and better jobs through flexibility and security’ (COM(2007)0359),
— having regard to the final report of 25 January 2007 on the implementation of the Commission’s action
plan for skills and mobility (COM(2007)0024),
— having regard to the Commission communication of 13 February 2002 on the action plan for skills and
mobility (COM(2002)0072),
— having regard to the OECD’s Economic Survey of the European Union 2007: Removing obstacles to geo
graphic labour mobility, and in particular chapter 8 thereof,
(1 )
(2)
(3)
(4)
(5)

OJ L 255, 30.9.2005, p. 22.
OJ L 158, 30.4.2004, p. 77.
OJ L 390, 31.12.2004, p. 6.
OJ L 149, 5.7.1971, p. 2.
OJ L 74, 27.3.1972, p. 1.
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— having regard to the Commission proposal for a Council Recommendation on the mobility of young vol
unteers across Europe (COM(2008)0424),
— having regard to the EURES Guidelines for 2007-2010 adopted in June 2006,
— having regard to the EURES activity report for 2004-2005 presented by the Commission on 16 March
2007 under the title ‘Towards a single European labour market: the contribution of EURES’
(COM(2007)0116),
— having regard to its resolution of 5 September 2007, adopted following oral question B6-0136/2007 on
the EURES activity report for 2004-2005 entitled ‘Towards a single European labour market’ (1),
— having regard to the resolution of the Council and of the representatives of the governments of the Mem
ber States, meeting within the Council of 14 December 2000 concerning an action plan for mobility (2),
— having regard to its resolution of 23 May 2007 on promoting decent work for all (3),
— having regard to the Commission communication of 2 July 2008 entitled ‘Renewed Social Agenda: oppor
tunities, access and solidarity in 21st century Europe’ (COM(2008)0412),
— having regard to the Special Eurobarometer survey no 261 of 2006 on European Employment and Social
Policy, according to which EU citizens regard mobility as being of growing importance,
— having regard to Rule 45 of its Rules of Procedure,
— having regard to the report of the Committee on Employment and Social Affairs and the opinions of the
Committee on Culture and Education, the Committee on Women’s Rights and Gender Equality and the
Committee on Petitions (A6-0463/2008),
A. whereas freedom of movement and freedom of establishment are rights laid down in Articles 18 and 43
of the EC Treaty and whereas encouraging mobility in the areas of education and training is provided for
in Articles 149 and 150,
B.

whereas worker mobility is a key instrument for the achievement of the Lisbon Strategy objectives but
still remains low in the EU, even among women,

C. whereas EU-wide mobility with security for workers is one of the fundamental rights of Union citizens
under the Treaty, as well as one of the basic pillars of the European social model, and is also one of the
principal means of attaining the objectives of the Lisbon Strategy,
D. whereas Community legislation on the coordination and implementation of social security schemes
should, if necessary, be adapted to reflect new forms of mobility and to ensure that EU migrant workers
do not face a loss of social security protection,
E.

whereas about 2 % of citizens of working age currently live and work in a Member State other than their
own and whereas some 48 % of all EU migrants are women,

F.

whereas the Commission has set up a High Level Expert Forum on increasing mobility for Europeans, with
the principal objective of identifying measures to stimulate youth mobility, develop aid for mobility in the
training context, and improve mobility for artists, managers and volunteers,

G. whereas the issue of mobility is an important element in the Renewed Social Agenda, the Agenda deter
mining the opportunities for it and imposing the principles of access and solidarity,
(1) OJ C 187 E, 24.7.2008, p. 159.
(2) OJ C 371, 23.12.2000, p. 4.
(3) OJ C 102 E, 24.4.2008, p. 321.
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H. whereas the dynamic labour market poses serious challenges to workers and especially to women with
children, forcing them to make compromises between professional and family life,

I.

whereas the insufficient adaptation of social security schemes in the Member States creates difficulties for
women, with regard for example to pregnancy, child raising and career opportunities,

J.

whereas the free movement of workers has been and remains one of the four fundamental freedoms
enshrined in the Treaty; whereas as regards ensuring the free movement of workers significant progress
has been made in Community legislation in the field of social security and this has facilitated the move
ment of workers within the Union; whereas any remaining administrative and legal barriers hindering
transnational mobility must be removed; whereas more must be done to ensure that workers know their
rights and can assert them,

K. whereas, since ensuring mobility entails facilitating matters across the entire range of needs and activities
of workers and their families, Parliament has in numerous resolutions drawn attention to the obstacles to
mobility and to the right of Union citizens to reside outside their Member State of origin, and has pro
posed possible means of removing such obstacles,
L.

whereas experience has shown that identifying obstacles and advancing proposals has not sufficed for the
complete removal of the obstacles to freedom of movement and mobility; whereas the problem has in the
past been the subject of numerous texts of the EU institutions which have spelt out the problems and have
proposed corrective measures which have, however, not always been implemented,

M. whereas Parliament has noted in these cases that willingness to implement the necessary measures does
not always extend to measures which are important to citizens in terms of eliminating administrative or
legal barriers to mobility,
N. whereas Parliament has on numerous occasions expressed its position on this issue directly affecting the
lives of Union citizens, and will, in its capacity as an institution directly and democratically elected by the
citizens, continue actively to seek solutions to all problems encountered by citizens in exercising their right
to mobility within the territory of the EU,
O. whereas the sense of Union citizenship of the nationals of the Member States draws its strength partly
from the possibility of employment elsewhere within the internal market and whereas therefore not only
economic interests should be the driving force behind mobility but also the objective of enabling Union
citizens to identify themselves more readily as such,
1. Welcomes the Commission’s initiative, and reaffirms the crucial importance of mobility, both within the
labour market and between Member States and regions, for consolidating the EU labour market and attaining
the Lisbon objectives; supports the launch of the Action Plan, and wishes to be informed regularly about the
monitoring of the implementation of the measures contained in it;
2. Welcomes the Commission’s intention to promote mobility on fair conditions, including by opposing
clandestine employment and social dumping;
3. Welcomes the Commission’s proposal for a Council Recommendation on the mobility of young volun
teers across Europe, however regrets the fact that the Commission has not provided adequate time for Parlia
ment to issue an opinion on the proposal before the recommendation is adopted;
4. Notes that a European Year of Volunteering would be an effective tool in implementing the actions con
tained within the Council Recommendation on the mobility of young volunteers across Europe;
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5. Considers that the EU needs to support the inclusion of the concept of labour mobility in all Community
policies, especially those concerning the completion of the internal market, the protection of workers, rules
concerning posted workers and protection against non-secure work, which may affect mobility within the EU
or combat discrimination; calls on the Commission to treat labour mobility as a priority transversal policy,
involving all relevant EU policy areas and all levels of authority in the Member States;

6. Stresses that labour mobility is based on the fundamental principle of the free movement of persons within
the internal market as laid down in the EC Treaty;

7. Calls upon the Commission, in order to further promote labour mobility, to draw up a long-term mobil
ity strategy which takes into account the requirements of the labour market, economic trends and the pros
pects for enlargement of the EU, as only a long-term strategy can both guarantee free movement of workers
without conflict and properly address brain-drain;

8. Calls on the Commission to take into account the specific needs of female workers of all ages wishing to
exercise freedom of movement and to include concrete steps to meet their needs in the four areas of the Euro
pean Job Mobility Action Plan;

9. Urges the Commission to prioritise the streamlining of administrative practices and administrative coop
eration so as to allow synergies to develop between national institutions and authorities whose interaction is
decisive when trying to resolve problems between Member States efficiently; in addition, considers that Mem
ber States should vigorously tackle all legal and administrative barriers and obstacles to geographical mobility
at European, national, regional and local levels, such as the non-recognition of mobility-related experiences
for career prospects or social security and pensions, particularly within small and medium-sized enterprises;

10. Considers that, while the Commission’s Action Plan covers the main issues relating to mobility, much
more action still needs to be taken, notably creating stronger links between education systems and the labour
market, providing proper information on mobility, maintaining acquired linguistic abilities for workers and
their families preparing for mobility via the teaching of foreign languages and, not least, in vocational training
and learning systems;

11. Calls on the Member States actively to promote foreign language teaching (especially for adults), given
that linguistic barriers are among the main remaining obstacles to the mobility of workers and their families;

12. Considers that the Member States should ensure that the labour rights and collective agreements of citi
zens who choose to move to another Member State are fully respected, without discrimination between nation
als of that Member State and non-nationals; believes that, to that end, the Commission’s measures should focus
on ensuring that migrant citizens receive equal treatment and are not turned into a cheap labour force;

13. With a view to creating stronger links between training and the labour market, urges the Commission
and the Member States to bring this matter before the sectoral consultation committees; considers that indus
try and the trades could provide regular information about the occupational fields most open to mobility;

14. Considers that long-term labour mobility in all fields can play a key role in promoting the growth and
employment objectives of the Lisbon Strategy if combined with safeguarding workers’ social security and trade
union rights, in accordance with the traditions and customs of the Member States; believes that an expanded,
EU-wide mobile workforce, in combination with appropriate working conditions, education programmes and
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social protection schemes, can constitute a response to such current developments and can significantly
enhance efforts to do so in the context of the challenges of the global economy, an ageing population and rapid
change in the workplace; emphasises that the social, economic and environmental aspects of mobility must be
taken into account;

15. Is convinced that guaranteed labour mobility is a means of consolidating the Lisbon Strategy’s economic
and social dimensions and should be set up in the best possible way, achieving the objectives of the renewed
social agenda, and tackling a range of challenges including globalisation, restructuring industrial change, tech
nological progress, population trends and the integration of migrant workers; is also convinced that mobility
between careers and industries (occupational mobility) enables employees to renew and adapt their knowl
edge and skills and thus exploit new career opportunities;

16. Reiterates that labour mobility is a key instrument for the efficient working of the internal market, via
the objectives of the Lisbon Strategy and the eight principles proposed on ‘flexicurity’ in the Commission com
munication of 27 June 2007; calls, therefore, on the Member States to take appropriate measures to empha
sise flexicurity on the one hand and to protect workers’ security on the other, bearing in mind the fundamental
principles of opportunities, access and solidarity referred to in the renewed social agenda;

17. Calls on the Member States and stakeholders to consider and remove the obstacles to the mobility of
women workers, by providing, among other things, fair access to qualified jobs and high-level positions, equal
pay, flexible working conditions, adequate healthcare and childcare services, good quality education facilities
for children, portable pension rights, and ensuring the elimination of gender stereotypes;

18. Recommends that Member States and regional and local authorities actively promote special employ
ment, training, educational, distance learning and language programmes to create a more women-friendly
labour market and to enable the reconciliation of professional and family life;

19. Calls on the Member States to include both labour and geographical mobility as a priority in their
national employment and lifelong learning programmes;

20. Notes with concern that some Member States are maintaining labour market restrictions on workers
from the new Member States, despite the fact that economic analyses and statistical data neither justify
these restrictions nor support the fears of their citizens and governments; calls on the Council to ensure greater
involvement and closer monitoring on the part of the EU institutions, especially the Parliament, with regard to
the process of authorisation and justification by Member States of the transitional periods for access to their
labour markets for the citizens of the new Member States, including from the first year of membership;

21. Stresses that the mobility of workers should not be construed by some employers as an opportunity to
reduce wages, cut back social security or, in general, to downgrade working conditions; urges the Member
States to take appropriate measures not only to eliminate all forms of discrimination but also to ensure the
best possible conditions for the activities of migrant workers and their families;

22. Notes with concern certain moves by Member States to alter their internal legal frameworks for immi
gration and interpret and apply the principle of the free movement of labour in a manner that is contrary to
the letter and spirit of the Community rules in force; calls for an immediate end to such practices and encour
ages the Member States to introduce comprehensive schemes for the integration of Union citizens exercising
their right of free movement on their territory, where appropriate, in cooperation with the Member States of
origin;
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23. Calls on the Member States and the Commission to work together in order to draw up, implement, moni
tor and evaluate a programme of social reintegration for citizens and their families returning to their Member
State of origin after a period spent working in another;

24. Acknowledges that, while mobility can provide a solution to labour shortages in the receiving countries,
it may cause labour shortages in the countries from which workers come; draws the attention of the Com
mission and Member States to the fact that, in every country, the inactive population offers a significant labour
potential, whose mobilisation requires EU and Member-State resources in equal measure;

25. Draws the Commission’s attention to the fact that there remain within the EU a large number of admin
istrative and legislative barriers to labour mobility and to the mutual recognition of qualifications of every level
and professional experience; reaffirms its commitment to a solution to these problems, and calls on the Com
mission to undertake close monitoring of restrictions incompatible with Community law, and to take action
against them;

26. Encourages the Member States to carry out, prior to the implementation of new national laws in the field
of care and public health and social and fiscal systems, a border impact study to highlight in advance any prob
lems that will have consequences for labour mobility;

27. Takes the view that border workers occupy a special position in the area of European labour mobility;

28. Encourages the Member States to speed up the implementation of the common framework for qualifi
cations (European Qualifications Framework — EQF); considers that, while alignment with this reference sys
tem is due in 2010, its accelerated implementation in all Member States could reduce the obstacles currently
facing workers;

29. Welcomes the Commission’s initiative with regard to EUNetPaS, which is a first step in encouraging
Member States and EU stakeholders to enhance collaboration in the field of patient safety; however notes that,
throughout the EU, there is still diversity in the regulation of healthcare professionals and calls on the Com
mission to encourage Member States and their regulatory authorities for healthcare professionals to share infor
mation and establish standardised accreditation systems for healthcare professionals in order to ensure patient
safety throughout the EU;

30. Notes that the lack of a common framework for comparing, transferring and recognising vocational
qualifications at EU level is a serious barrier to transnational mobility; welcomes the Commission’s initiative
on the establishment of the European Credit System for Vocational Education and Training;

31. Calls on the Commission and the Member States to ensure that employers and trade representatives
become involved as quickly as possible in implementing the EQF and hence that the system for the recogni
tion of qualifications can take effect on the labour market;

32. Calls on the Commission, the Member States, and the two sides of industry to open discussions with a
view to harmonising salary scales with the different levels of qualifications laid down in the EQF so as to enable
labour mobility to be guaranteed by virtue of wage levels corresponding to workers’ skills;

33. Encourages educational authorities to work together pro-actively on the mutual recognition of qualifi
cations — gained from formal, informal and non-formal education — and professions which correspond to
the standards set by Member States; considers it crucial that Member States make full use of the EQF and give
appropriate follow-up to forthcoming initiatives on the European Credit system for Vocational Education and
Training, so that classification in the levels of the national educational system and of the Lifelong Learning
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programme allows mobile workers to continue their training; endorses the Commission’s commitment to
developing Europass in order to make qualifications more readable for employers; stresses the value of the
Euraxess Services;

34. Regrets that in some Member States insufficient priority is being given and insufficient funding is being
dedicated to developing and implementing lifelong learning strategies; encourages Member States to use financ
ing available from the Structural Funds, and in particular from the European Social Fund more actively in order
to develop and implement such schemes;

35. Calls on the Commission to reduce legislative and administrative obstacles, and stresses the need for fur
ther progress in the recognition and cumulation of social security entitlements and in the portability of
pensions;

36. Takes the view that the portability of social security provisions is better coordinated on the basis of Regu
lation (EEC) No 1408/71 and Regulation (EC) No 883/2004 of the European Parliament and of the Council of
29 April 2004 on the coordination of social security systems (1), and bilateral agreements;

37. Urges the Member States to implement fully Regulation (EEC) No 1408/71 and Regulation (EC)
No 883/2004 (applicable from 2009), as well as related legislation on social security matters and the payment
of allowances of any kind; calls on the Member States and the Commission to urgently address the recurring
problems raised in petitions and complaints concerning social security, pensions, and health care; supports the
Commission’s plans for the introduction of an electronic version of the European health insurance card; sug
gests that there should also be an electric revision of form E106;

38. Calls on the Commission to review its visa policy for third country participants in recognised EU vol
unteer programmes, with a view to introducing a more liberal visa regime especially for volunteers from coun
tries neighbouring the EU;

39. With regard to the new forms of mobility, considers it necessary to examine existing legislation with a
view to determining if it is still up-to-date and finding appropriate means of adapting it to the new flexible
conditions on the European labour market, taking account not only of the need to safeguard workers’ rights
but also examining additional problems which migrant workers and their families might face; believes, at the
same time, that an analysis needs to be made of the real extent of implementation in all Member States of the
Community legislation on the free movement of labour and the right of residence of workers and their fami
lies; considers that, where relevant, recommendations should be drawn up for improving the legislative and
operational framework;

40. Advocates a discussion on social security arrangements, inter alia with reference to access to health care
and the fact that workforce mobility can, in some cases, lead to the loss of social security benefits; calls on the
Commission to examine whether Regulation (EC) No 883/2004, implementing Regulation (EEC) No 574/72
and related administrative practices need adapting to respond to changing patterns and new forms of worker
mobility, including short-term labour mobility;

41. Considers that the Commission should investigate the mobility-inhibiting effects that arise as a result of
the lack of coordination between tax agreements and the new social security regulation (Regulation (EC)
No 883/2004);
(1) OJ L 166, 30.4.2004, p. 1.
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42. Supports the Commission in its plans for action to improve its proposal for a directive on minimum
requirements for enhancing worker mobility by improving the acquisition and preservation of supplementary
pension rights, because, with the increasing expansion of occupational pension schemes, worker-friendly rules
on portability must be sought; accordingly calls on the Commission to submit a revised proposal for a direc
tive on the portability of occupational pensions;

43. Considers that the mobility of workers of both genders with families (meaning children and dependent
relatives) depends to a great extent on the availability and affordability of services (such as child care and care
for senior citizens, education facilities, day centres, special services); considers, at the same time, that job mobil
ity should promote personal fulfilment and improve quality of life and work;

44. Considers, however, that the proposal for improving exchanges of information and best practice between
national authorities, as well as that concerning an electronic version of the European health insurance card,
should be implemented with due protection of data: Member States must guarantee that personal data are not
used for purposes other than those relating to social security, except where the party concerned expressly
allows it; requests further information on this initiative and how it can enhance workforce mobility; calls on
the Commission to examine and contribute to the possibility of creating, in the near future, a single European
card including all information relating to the contributions paid by and the social rights of the individual con
cerned in all Member States where that person has worked;

45. Supports the actions of the TRESS network, and believes that it should undertake an ongoing investiga
tion of the different types of mobility, with a view to adapting them to Community legislation; calls on the
Commission to include employers and trade unions in this network, recalling that it is often employers who
support workers over legal issues relating to social insurance or obtaining documents needed in order to work;
stresses that the EURES databases need to be easy to access and must be updated regularly and that the widest
possible access to them must be ensured; considers that the EURES network should collaborate structurally
and institutionally with the TRESS network;

46. Expresses its ongoing support for the contribution of the EURES network to facilitating workforce mobil
ity in the EU; recommends that EURES services should include information on specific Internet networks and
portals for particular sectors, and that it should also cooperate with other information providers, especially
specialist bodies in the Member States, with regard to job opportunities in the Union and with particular ref
erence to national labour authorities, which can directly provide individually tailored advice to job-seekers;

47. Considers that EURES crossborder projects should give priority to carrying out border impact studies and
seminars, so that the entry into force of Regulation (EC) No 883/2004 on coordination can take place effec
tively and efficiently;

48. Supports the objectives announced in the third section of the Action Plan for Work Mobility, in line with
the enhancement of the institutional capabilities of EURES; stresses the diverse make-up of the workforce and
the need for services adapted to all categories of worker, over and above those listed in the Commission pro
gramme, namely older and disabled people who are disadvantaged but can be exploited by the labour market,
those who possess special legal status in comparison with other workers, the self-employed, workers return
ing to employment after a break from work, and so on; stresses that all the information available through the
EURES network should be accessible to disabled people;

49. Calls upon Member States, through their employment authorities, in order to increase mobility, to pro
vide a one-stop shop for all workers, including those intending to work abroad, so that they can obtain infor
mation from a single source concerning the possibilities of working abroad, administrative factors, social rights
and legal conditions;
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50. Supports the idea of transforming EURES into a one-stop mobility information portal which would oper
ate as a centralised helpdesk where potentially mobile workers can obtain information about all aspects of job
mobility — not only about job vacancies, social security, health care, pensions and the recognition of quali
fications, but also about language issues, housing, employment for spouses, education for children and inte
gration in general in the target state; points out that, where appropriate, it should be expanded to the benefit
of third-country nationals, including those who have not yet acquired long-term resident status;

51. Fully endorses the existing information mechanisms but at the same time suggests that all relevant sites,
portals, etc. be checked in terms of efficiency and, if necessary, reorganised, harmonised or regrouped so as to
make them more user-friendly;

52. Draws attention to the issue of access to the EURES network for citizens living in rural, island, mountain
and remote regions; calls on the Commission and the Member States to ensure that the information on this
portal is also made accessible to these population groups;

53. Considers that the supplementary budget of EUR 2 million allocated to innovative mobility projects up
to 2013 is too low, given the need to inform as many Union citizens as possible about labour mobility in the
Union and the objectives set out in the various programme documents in support of labour mobility in the
Union;

54. Underlines the need for comparable and reliable statistics on the mobility flows of workers, students,
teachers and researchers in order to improve the Commission’s knowledge of mobility, as well as its monitor
ing of the abovementioned Action Plan;

55. Believes that, as things stand, there is an information deficit as regards the potential professional and
career benefits of spending time working abroad and regarding the employment and social-security condi
tions for working abroad and how this also promotes European cultural integration; supports the Commis
sion in its actions to inform the public about these matters;

56. Points to Parliament’s programme of traineeships for people with disabilities, which started in 2007, and
the Commission’s programme of traineeships for people with disabilities, which started in the autumn of 2008;
considers that such positive measures promote the mobility of people with disabilities and can make a signifi
cant contribution towards getting them into work; calls on the Member States to support and promote cor
responding best practice at national, regional and local levels;

57. Draws attention to the fact that Member States should promote and exchange good practice and mutual
learning schemes for mobility actions, financed by the cohesion fund, and especially the European Social Fund;

58. Considers that, in addition to online services, supplementary means of supplying information should be
explored and put in place in the Member States and in the regions of the EU with a view to the widespread
distribution of information on job mobility within Member States; considers that a job mobility call centre
related to EURES should be put in place with a view to promptly providing workers with information on spe
cific questions in the national language and at least in a second European language;

59. Expresses its ongoing support for such actions as job fairs, European days for publicising work oppor
tunities throughout the Union, or European partnerships for labour mobility; considers, however, that the bud
get allocated to such actions is not sufficient in relation to the goal of publicising the EU’s action in this field;
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60. Stresses the need to distinguish the specific mobility of artists from that of workers in the Union in gen
eral, in terms of the nature of the performing arts and the irregularity and unpredictability resulting from a
particular employment regime;

61. Is aware of the specific nature of certain occupations, such as those in the cultural and sporting fields,
for which mobility, be it geographical or between jobs, is an inherent characteristic; calls on the Commission
and the Member States to examine these circumstances attentively and to apply the necessary measures, espe
cially with respect to the labour rights of workers in these fields, in order to ensure that their mobility is not
impeded by administrative measures;

62. Welcomes the fact that the Commission is also taking measures in its Action Plan to improve the situ
ation of third country citizens; recommends that an integrated labour mobility policy should always take into
account the migration of third-country citizens;

63. Stresses the need for close cooperation between national authorities in order to identify and eliminate
iniquities in the fields of justice and taxation while respecting national competencies;

64. Considers it essential to raise awareness of the possibilities for submitting complaints and petitions about
obstacles to job mobility and infringements of relevant Community legislation;

65. Supports and encourages implementation of the concept of equitable mobility, and calls on the Com
mission to ensure its application, for example by involving workers’ and employers’ organisations in order to
prevent undeclared work and the downgrading of working conditions;

66. Calls on firms to support worker mobility, for example through flexible working hours and teleworking;

67. Calls upon the Commission to seek instruments by means of which to eliminate the complex obstacles
which can prevent workers from opting to work abroad, such as difficulty in finding work for one’s partner or
spouse, high relocation costs, language barriers, the gender pay gap and the risk of losing tax advantages or no
longer being able to contribute to national pension, health insurance or unemployment insurance schemes;
stresses the importance of lifelong learning, with particular reference to the importance of language learning,
which is essential in order to meet the changing demands of the labour market;

68. Welcomes the Commission’s intention to follow up the proposal which it submitted in 2005 and its
amended proposal of 2007 for a directive laying down minimum requirements for enhancing worker mobil
ity by improving the vesting and preservation of supplementary pension rights;

69. Calls on the Commission and Member States to facilitate the mobility of vulnerable groups of the popu
lation and help remove the obstacles which they encounter by creating more quality jobs, combating discrimi
nation, tackling new forms of social exclusion, supporting gender equality, supporting the family and
effectively ensuring access to the workplace, accommodation services and transport;

70. Emphasises that women with children are less mobile than men and calls for appropriate measures to be
taken to offset that imbalance;

71. Supports Solvit as an instrument for swift resolution of problems in the internal market and equally of
problems related to worker mobility; recommends that more resources to be made available to Solvit;
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72. Calls on the Commission and the Member States to promote programmes in support of mobility
for young professionals; believes that such programmes need to be grounded in the employer/employee rela
tionship, and should recognise the value added arising from experience, abilities and skills, including knowl
edge of languages, acquired outside one’s home country;
73. Believes that, as student and teacher mobility are essential elements of job mobility, more attention
should be paid to initiatives like the Bologna Process and the Erasmus, Leonardo da Vinci and other pro
grammes when it comes to the implementation of the European Job Mobility Action Plan;
74. Congratulates the Commission on its initiative of consulting all parties involved in promoting labour
mobility in the Union; believes that this dialogue will enhance transparency, stimulate networking and the
exchange of best practice and innovative approaches so as to boost mobility and accelerate the implementa
tion of mobility on a comprehensive basis, as well as consolidating the underlying principles and values;
75. Acknowledges the contributions made by the Comenius, Erasmus and Leonardo programmes to enabling
young people to study abroad, and stresses their importance from the point of view of later professional mobil
ity; calls upon the Commission to examine the scope for expanding access to the programmes, bearing in mind
the special needs of disadvantaged groups;
76. Calls for a strong commitment on the part of European schools and universities and of governments to
significantly boosting job mobility, for example through their participation in the network of stakeholders
mentioned by the Commission in its Communication;
77. Believes that cooperation between private or public companies and educational institutions should be
strengthened;
78. Instructs its President to forward this resolution to the Council, the Commission and the governments
and parliaments of the Member States.

Lifelong learning for knowledge, creativity and innovation — ‘Education and
Training 2010 work programme’
P6_TA(2008)0625
European Parliament resolution of 18 December 2008 on delivering lifelong learning for knowledge,
creativity and innovation — implementation of the ‘Education and Training 2010 work programme’
(2008/2102(INI))
(2010/C 45 E/06)
The European Parliament,
— having regard to Articles 149 and 150 of the EC Treaty,
— having regard to the Commission Communication of 12 November 2007 entitled ‘Delivering lifelong
learning for knowledge, creativity and innovation: Draft 2008 joint progress report of the Council and
the Commission on the implementation of the Education and Training 2010 work programme’
(COM(2007)0703), as well as to the accompanying Commission Staff Working Document
(SEC(2007)1484),
— having regard to the detailed work programme on the follow-up of the objectives of education and train
ing systems in Europe (1) and to the subsequent joint interim reports on progress towards its
implementation,
(1) OJ C 142, 14.6.2002, p. 1.

