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overall human flourishing, or in other words of moral rules and corporate culture. These presentations 

were conceived as a philosophic response to the situation in the Stafford hospital, where due to 

substandard care between 400 and 1200 more patients died between 2005 and 2008. Poor care given to 

the patients was a part of “corporate culture” and in some way employees had to behave in this 

“substandard” way for not being treated as backslider.  

 David Webb stated that the casualization of work has had damaging consequences for the values 

associated with the workplace. “Staff with low job security may show less loyalty to their employer, be less 

supportive of colleagues, and, in the case of the mentioned hospital, show less concern to patients. A 

natural response is to introduce tighter procedures of governance. But this may in turn further undermine 

the ‘culture’ for the loss of which they are intended to compensate. As this process unfolds, a division 

deepens between management who aim to enforce a culture, and staff who are expected not only to 

conform to that culture, but to express it” – said David. The author concluded that strict codes of conduct 

tend to reinforce the division between work and the rest of life, discouraging the expression at work of 

values that remain strong outside of work and underlines the importance of weakening the division 

between work and life outside of work that may bring real advantages both to the employee and to the 

organization for which he or she works.  

The problem of crisis influence upon labour market and social security systems in Europe was 

discussed in the presentation of Carla Valadas from the  University of Coimbra, Portugal . The author 

analyzed current changes within European labour markets such as growing unemployment, precarious 

work and insecurity  and concluded that they are closely inter-related to new trends in welfare states and 

constitute European challenge. These trends have a political dimension related to stability, order and 

regarding the development and sustainability of democracy itself. Exploring the works of sociologist Arne 

Kalleberg and  Michel Crozier the author concludes that individual and collective actors (employees and 

trade-unions) can never be reduced to abstract, disembodied functions and their activity can be a 

strategic point for  overcoming economical and social problems caused by crisis.   The author analyzed 

the peculiarities of crisis effects in southern European countries and criticized severe cuts in welfare 

provisions.  Carla Valadas  underlined the necessity of reshaping the European Social Model, that meant a 

redesign of welfare systems avoiding either retrenching them to its minimums or deregulating labour 

markets to its maximums. 

    Another actual problem of work-family balance was discussed in several presentations.  Vânia 

Carvalho from the Faculty of Psychology, University of Lisbon, introduced a new psychological approach 

to the correlation of work and life: the concept of work-family enrichment.  The  data received by this 

researcher from polling 1885 employees showed that is possible to combine different forms of positive 

and negative relationship between work and family. The author concluded that work-family enrichment 
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contributes much to the quality of work and depends much on the sensation of engagement of the 

employee, conviction of importance of  fulfilled work. 

     Dominika Polkowska from the Maria Curie-Skłodowska University, Lublin, Poland, presented a 

particular interesting research on work-family balance for male employees. Using the data of Eurostat the 

author stated that men in Spain, Italy and in Sweden more often than women would like to reduce the 

number of hours of work for  increasing the number of hours allocated on care. Current trend can be seen 

in increase of the quantity of men using parental leave: though in countries such as Belgium, Italy, the 

Netherlands, Portugal, the United Kingdom and Norway - women more likely than men have remained in 

with a baby, in Denmark, Finland and in Sweden there are more men than women on the parental leave 

(lasting less than 3 months). In Sweden the situation was extraordinary because there were four times 

more men than women on this leave. The research showed that males have more flexible working 

opportunities, but women more often use these solutions. Dominika Polkowska concluded that the most 

important factor, obstracting work-family balance for male workers is the common social understanding 

of a man as a bread-winner.   As a result, most of the men planned and executed his professional career at 

a very stressful schedule. Thus the identity of the man is built on the basis of his professional career and 

the family remains on the background.  

  Estimating the conference I would say that this was a very encouraging and enriching experience that 

helped me to have a broader view of current Labour law issues. 

 

 


